Request for evidence/views on way forward beyond 21 April 2020 to end of May 2020 

Space given below to respond is not fixed – please provide as much quantitative as well as qualitative evidence as possible.

Please note that Government will approach third parties to request supporting evidence if necessary.

1. 	Name of organisation: 

This needs to be the name of your organisation and the industry you are representing 

2. 	Industry Background: 

This needs to give details on the transport operation; its supply chain; its customers.

3. 	Labour market

DfT wants to understand the current labour market issues in which specific sectors are operating. If possible and relevant to your organisation please can you answer the following three key questions:

What number of driver vacancies are there (and what percentage does this represent of the total workforce)?

What are the reasons for those vacancies? 

Select all that apply:
Turnover
Sickness not related to covid19
Self-isolation due to covid19
Household isolation due to covid19
Lack of suitable candidates
Other (please state)

Where available, please could you provide the number of vacancies for each reason below?

What actions is being taken by businesses to fill those vacancies?

Select all that apply:
Recruiting from other sectors
Additional pay/overtime 
Paying for additional training 
Other (please state)


4.	 If you believe the relaxations should continue beyond 21 April 2020 please provide us with the following evidence (which is usually used to consider a request to relax the rules:

4.1 	Evidence of detriment to wider community:

This needs to include detailed evidence of a significant threat being caused to human and/or animal welfare or a failure of a particular supply chain that will have a serious impact on essential public services.


4.2 	There are no other means of mitigating the detriment or other means have proved insufficient: 

This needs to include detailed information on the contingency plans already in place to deal with emergency situations (e.g. the use of driver agencies / hire vehicles / back-office staff / alternative rostering arrangements to deliver to those most in need etc.); what action has already been taken; it’s effect and why it hasn’t helped the situation. 

4.3 	There must be evidence that a relaxation would lead to a significant improvement in the situation: 

Need to explain in detail how a relaxation will help to alleviate the problem. 

4.4 	The problem is not likely to be resolved quickly without a relaxation:

Need to explain why time is essential and what you believe the consequences will be if a relaxation is not granted.

4.5 	Operators must demonstrate that they will take steps to ensure safety if a relaxation is made: 

This is a general point.  However, it is particularly important where the relaxation is being sought for high risk dangerous goods (such as fuel).  Must show evidence that a risk assessment, including measures taken to mitigate risk from fatigue, has been undertaken.


5. 	Date:
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